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1. Overview
The session introduced Autism Plus and the range of specialist employment support available for neurodivergent young people and adults.
Autism Plus supports individuals to prepare for employment, find suitable work, sustain employment, and access appropriate workplace adjustments. The service places a strong emphasis on personalised support, lived experience, and improving employment opportunities for neurodivergent people.
The service is based in Sheffield City Centre and operates across Sheffield, South Yorkshire, and surrounding areas.
2. Who Autism Plus Supports
Autism Plus supports people who:
· Are autistic
· Have ADHD, dyslexia, or other neurodivergent conditions
· Have a formal diagnosis or identify as neurodivergent without a diagnosis
· Are seeking employment, preparing for work, or currently in employment
The service recognises that many people experience significant delays in obtaining a formal diagnosis and therefore does not require a diagnosis for most programmes.

3. SEND Youth Hub
Autism Plus hosts Sheffield's SEND Youth Hub in partnership with the Department for Work and Pensions (DWP).
The programme supports young people aged 18–24 who:
· Are claiming Universal Credit
· Are not currently in education or employment
· Would benefit from specialist employment support
Young people can attend appointments in the Autism Plus office rather than a Jobcentre environment.
Support includes:
· Employment coaching
· Confidence building
· Independence skills
· Financial management support
· Job searching
· Mock interviews
· Workplace preparation
Programmes typically run for between six and nine months.

4. Connect to Work
Connect to Work is delivered in partnership with Opportunity Sheffield and provides intensive employment support for people who want to move into work.
Key elements include:
· Vocational profiling
· Individual action planning
· Job analysis and job matching
· Employer engagement
· Interview preparation
· Employment coaching
A significant feature of the programme is ongoing support after employment is secured.
Participants can receive:
· Around four months of in-work support as standard
· Extended support of up to six months where required
The programme aims to improve both employment outcomes and job sustainability.

5. Positive Futures
Positive Futures is delivered in partnership with South Yorkshire Integrated Care Board (ICB) and SpeakUp.
The programme is aimed primarily at young people aged 16–24 and provides early intervention support.
Areas of support include:
· Mental wellbeing
· Confidence building
· Travel training
· Social participation
· Preparation for employment
· Support returning to work after absence
The programme is available across South Yorkshire.

6. Common Employment Challenges
Autism Plus identified several common barriers experienced by neurodivergent people when preparing for work or sustaining employment.
These include:
· Understanding workplace culture and unwritten rules
· Social communication challenges
· Working within teams
· Sensory difficulties such as noise, lighting, or busy environments
· Learning new tasks and routines
· Anxiety and confidence issues
· Difficulties with workplace relationships and management communication
The service works with both individuals and employers to identify practical solutions and reasonable adjustments.

7. Access to Work
The session included information about the Government's Access to Work scheme.
Access to Work can provide support such as:
· Specialist workplace coaching
· Advice on reasonable adjustments
· Workplace support strategies
· Specialist software and equipment where eligible
Attendees were advised that waiting times for Access to Work support can be lengthy and that applications should be made as early as possible.

8. Additional Services
Autism Plus also provides:
· Workplace needs assessments
· Employer and manager support
· Neurodiversity awareness training
· Consultancy services
· Specialist webinars
· Coffee mornings and drop-in sessions
· Inclusive employment and job fair events
The service works closely with employers to increase understanding of neurodiversity and improve workplace inclusion.

9. Case Study – Fabian
The session included a video case study from Fabian, who described his journey following college.
Fabian explained that leaving education was one of the most challenging transitions he had experienced and that the support provided by Autism Plus helped him navigate this period and identify future opportunities.
His experience highlighted the importance of:
· Ongoing transition support
· Access to employment coaching
· Building confidence and independence
· Long-term support where needed
Fabian has since gone on to achieve academic qualifications and sustain employment.
10. Key Messages from the Session
· Many neurodivergent young people can successfully move into employment when the right support is available.
· Employment support should focus not only on finding a job but also on sustaining employment.
· Specialist support can help individuals overcome barriers related to confidence, communication, sensory needs, and workplace expectations.
· Reasonable adjustments can make a significant difference to employment outcomes.
· A formal diagnosis is not required for most Autism Plus programmes.
· Collaboration between schools, colleges, employment services, families, and employers is important in supporting successful transitions into adulthood.
· Autism Plus offers support at multiple stages of the employment journey, from initial preparation through to in-work support.

11. Resources and Follow-Up
Attendees were encouraged to:
· Contact Autism Plus directly for advice and referrals.
· Make self-referrals or professional referrals where appropriate.
· Access the Autism Plus resources page for information, guides, and training materials.
· Follow Autism Plus on social media for updates on coffee mornings, webinars, and future events.

